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Program at RisHwaukee College 

orientation and preparation curriculum that focused on nontraditionai 
occupations and local labor market t The class met three days a 

week for six weeks, with most class sessions including a field trip 
to a local job site. Field trips were planned to correspond to 
students * career interests, the job outlook f or the area, and 
vocat ional programs at the college^ In order : to . ident i fy students * 
occupational I interests r a career_assessmeht_instrum the-^^ ^ _ 
Self-Bireeted Search^ was administered-to each student, in addition, 
the course included activities focusing on yai^ aptitudes^ 
abilities^ and skills; self-esteem; assertiveness; decision making; 
goal setting; sex role stereotyping; nontraditionai careers; career 
sense; and job resources. The bulk of the course description presents 
self-assessment instruments, course assignments, and forms used ih 
the class. (A7C) 
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iNTRODUeTlON 



In the fall of 1986^ kxshwaukee College, Ma ita^ il 1 inois , was 
granted funding to imp lament . a model Career Education nnd Training 
for Teen Parents Program, .^fhe objectives of this program were two- 
fold : ...{1) .to^rleveiop a comprehensive and inter->disciplinary program 
that addressed the mul t L • f acted education arid employment issues 
affecting teen parents and (2) to establish a regional delivery, 
system and cdramunity linkages that integrated training, education, 
and support services for teen parents- 

One of .the_procedures implemented to accomplish these objectives 
was the development of a vocationa 1 or ientatidn and preparation 
curriculum that focused on non-traditional occupations and local 
labor market trends^. This curriculum was then tested _ n n a vocational 
orientation class offered to Teen Parents Program participo hts . 

Course Purpose : to provide a course in career orientation and 
preparation for teen parents which focuses on non-traditional 
occupations and reflects current labor market trends. 

The term "career orientation" refers to a focus on exposure to 
different -Vocations. This was accomplished through field trips, 
videos, and speakers. The job site tours and speakers providec 
insight into the reality of the world of v/ork, whereas the videos 
emphasized non-traditional careers . 

Selection of the _ particular careers to be observed was determined 
by the following criteria: 

(1) individual career interests of teen parents . 

The Self-Directed Search was administered to identify each 
participant's main bccupationa 1_ interest ^ 

(2) The job outlook for_the_northerhiiiinois area. 

Data was obtained from the Center for Governmental Studies 
at_ Northern Illinois University. Areas of growth in the 
present and for the future were identified. 

(3j .Njon^traditidnal occupations. 

Particular attention was devoted _ to _ those jobs that would 
_ offer woiiieh greater job opportunities and higher salaries. 

(4) Vocational programs offered at Kishwaukee College. 
The Teen Parents__Program provided funding to enroll 
participants in vocational programs offered at the college. 



Before writing the curriculum, time was devoted to researching 
the printed materials that were appropriate both_to this subject 
matter (career .orientation)^ and to the teen parent clieiitcle. See 
the^extensivs_reference list at the back of this curriculum for an 
idea of the amount of preparation that went into this curriculum. 
Rather than "re-inyent the wheels" materials which were already 
develdpedand complementary to this program were adapted and 
inserted for uti lization . 
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ives ; 



As a result of this course, teen parent participants will: 



tEARN 
GROW 

Foeus 

EXPAND 



- Learn about themselves.. Find out who they are 
arid ideritify their interests and strengths. 

- Grow in maturity, toward adulthood. 

- Focus on nofi-traditiorial careers, and oh career 
opportunities for today and in the future. 

- Expand the «r ;:oi izons . Explore the possible 
careers and educational programs that are 
available . 



SHaR'J - Share with each other. Share experiences and 
cdmmbri concerns as teen parents. 

DEVELOP ^ Develop a sense of their future. Develop skills 
and a career sense to be a successful arid 
independent adu 1 t . 

DREAM - Dream dreams. Think big. Set goals. Plan steps 
and achieve their goals . 

EVALUATE - Eva luate what is right for them. Where are they 
going? What do they want? 



Others who implement this currieuium should consider it as an 
instrument to be used^at_the discretion of the instructor. Each 
topicai.iesson^plan is independent and complete; the topics can 
be presented individual ly or in any order to meet specific student 
needs. Flexibility and adaptability are two key components in 
working with teeri parents. 
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REVIEW OF THE INITIAL GtAS^ 



The class met Tuesday, Wednesday, and Thursday, from 3:00- 
5:00 p;m; for six weeks in the Spring^of 1987; It was difficult 
to find a time; ccpmpatible with everyone*s schedule; some partici- 
pants were in high school while others attended GED classes or 
.^^'"^""^^y.^oi lege classes and some also worked. Late afternoon was 
Chosen for^the pilot class in hopes of accommodating high school 
students, but w<= found out later that it still conflicted rlth 
some high school schedules. 

The class was held at the Kishwaukee YMCA in DeKalb rather than 
at the college campus be-ause the YMCA could provide bota the 
c]assroom__and child care facilities in one location. __The classroom 
was_provided free of; charge, and the Teen_ Parents Program contracted 
with the regular:; YMCA babysitter for child care. This service was 
paid for by the Program and offered free of charge to teen parents. 



A college, van was leased and a van driver hired to provide 
transportation to those teen parents and their__ children without 
transportation since there is no public transportation system in 
this rural^rea. Without this service, _many would not have been 
able to attend. In addition to providing transportation to and 
front the class, the^van transported the class members and instructor 
to and from field trip sites. 

_ highlight to participants was the snaek__that was served at 
each class session. : Socializing with other teen parents was also 
rated highly in their evaluation. They truly enjoyed sharing 
with Others like themselves. 

Weekly mailers were sent to the prospective students, followed 
up^by phone calls to arrange for van rides to the classes. 
Complications frequently arose with their children and other family 
situations. Many of these problems were related to the fact that 
they are still maturing; they were characteristic of teenagers in 
genera 1 . 



As can be seen on the sample of the class schedule enclosed in 
this- curriculum:, mOst days the class^-inciuded a field trip. The 
first hour of the class was__usualiy devoted to the trip, and then 
the second half of the class was spent discussing the field trip 
and reviewing__ teaching materials. In retrospect, it would have 
been better to plan sessions that: were 2S hours in length; some 
days^we were pressed for time with theclassroom activities when 
the field trip ran long.; Also, meeting three afternoons each week 
proved to be tOo: much; the recommendation would be to n-.cot only 
two days per week over a nine-week period. 
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Class Participa nts 



Diverse is a. way to describe the initial class; Ages ranged 
from 15 to 2e_years* Education varied from high school todrdp- 
outs to GED enrollees to community college students. Participants 
had from one to three chi Idren . Some were emplbyed> some were on 
Public Aid; some: lived with their parents while others lived on 
their own or with boyfriends- Three participants were male- 

^^^A_total of sixteen individuals attended the pilot class, with 
one having perfect attendance- The one common element that 
participants shared^ in addition to the fact that they were teen 
parents^ was the desire to learn about careers and plan for their 
future - 
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The Career Education and Training for Teen Parents Prbgrair. 

is now of fe ring a 



CAREER EXPLORATIQN CLASS 



Do you dream of what you what you want to be? 

Do you want to make a career for yourself? 

Do you wish you could build your own future? 

Do you say yes to any of these questions? 

- -if so^ here is a program for you! This is a class 
to explore many different jobs or careers, focusing on 
occupations that are available in the northern Illinois 
area. Particular attention will be devoted to non- 
traditional jobs that are expected to be in high demand. 

The class will take field trips to various job 
sites and will tour Kishwaukee College to gain a better 
understanding of certain careers. Speakers will share 
their first hand knowledge of their careers. 



Teen Parent Career Exploration Class 

March 3-^^Apri 1 9 

Tuesday, Wednesday, Thursday 

3:00 - 5:00 p.m. 

Held at_ Kfshwajikee YMCA 
Babysit tl n g/^Tr ansp o r t at i-c i A va i 1 a b 1 e 
Open to any parent (14-21 years) 

For. mo re_ _in^f orma t ion : 
Teerv Parent Program 
kishwaukee Coll e g e 
Malta, J_l_:. 60150 
(815) 825-2086, ext. 238 




CAREER ORIENTftTiON AND PREPARATION CLASS 



FOR TEEN PARENTS 



Location ; YMCA - 
- - - - Time; 3;6G — 5! 00 p:m^ 
Days : Tuesda y, Wedn esday, Thursday 

March 3 Who Aju"! ^ (Getting to know myself, values; developing 
a career sense) 

March 4 Breakout ;_ Women in Trades (Video). Discussion: 
traditiona i versus non- traditional careers 

March 5 Pol i -ce Department Tour (first hour) 

Apprenticeships — Gary Wiggins, speaker (second hour) 

March 10 DeKalb Corporation Tour (Careers: secretarial, 

clerical , accounting, computer, data processing and 
management) 

March 11 Contel at Sycamone Tour (Careers: office, supervisory 
and management related) 

March 12 Hair Prof eniion als Career Cblllege Tour (Careers: 
cosmetology fields) 

March 17 Fire Department TQur (includes a film) (Careers: 
fire protection and paramedic) 

March 18 Computer Tree- X nc; Tour (Careers: computer field) 

March 19 ICishwaukee College: Agriculture and Automotive 

Department Tour (Careers : agricultural and related; 
automotive technology and body repair) 

March 24 Growing- Plance Tour (Careers: day care director, 
teacher and aide) 

March 25 Kishwaukee Col liege; Horticuiture Departmen£^ouf 
(Includes a slide^ presentation) (Careers : floral 
design^ nursery_inanager, landscaping design , arid 
gol f course manager) 

March 26 Advarntage Travel Bev Conrad, speaker (Careers: 
travel agent) 

March 31 Kishwaukee Hospital Tour (Careers: nurse ,_ radiology 
technician, EMT, laboratory techriiciari , medical 
secretary and other health fields) 
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April i eontel at D^Kalb- Tour (Careers; technician-., 
electronic technicians > computer) 

^P^^l 2 kishwaukee College; Nursin g and R a^ioldQV: DejDartmGnts 
Tour (Careers: nursing and radiology technology) 

April 7 Mshwau kea-Go-l 3^-^- Career Day '87 (Timej 9:30--ll:3O a.m.) 
Tour campus^ talk with instructors and students in the 
different programs 

^P^^^ 8 Ideal In dustries Toux (Careers: drafting, manufacturing, 
office, managerial, accounting, clerical, data processing, 
supervisory ) 

April 9 Panel Discusssion: Women in Non-Traditional Careers 
(Includes. women discussing role conflicts) ~ 
Evaluation (Course evaluation and evaluation of 
careers for oneself; self evaluation? iraking the choice 



FACTORS THAT INFtUENCE CAREER DECISIONS AND CHOICES 



A. 


Career Sense 


B. 


Values 


C. 


Assert iveriess 


D. 


Self awareness 


E. 


Self-esteem 


F; 


Job- interests, aptitudes, skills 


6. 


Goal setting; taking control 


H. 


Decision making 


I. 


Traditional/non- traditional careers 


J, 


Attitudes 


K, 


Life management skills 


L. 


Role conflict/ role overload 


M. 


Family support 


N. 


Additional topics of importance to the students 



These topics will be discussed and integrated in the appropriate 
classes - 



***Note: other films and videos pertaining to career optiuns 
will be shown. 
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SPRING IS COMINOl 



The weather _ IS . great and 
the Gareer Orientation and 
Exploration Classes have begun! 



.This is just a note to remind 
you of the classes next week and what 
the tours will be. • 



Tuesday March 10 

Time: 3: 00 — 5: 00 p.m. 
Place: Kishwaukee YMCA 
JOB TOUR: DeKalb Corporation 
(Jobs I _ .clerical^ accounting , 
computer, management, data, 
process ingj 




Wednesday March 11 



Time: 3^00 — 5: 00 p.m. 
Place: Kishwaukee YMCA 
JOB TOUR: Contel offices 

^ - (Sycamore) 

(Jobs: management, office work, 
computer, clerical, accounting) 



Pi-^ase piah to come. 
Call Judi Cramer 
(1--825-2086, ext. 238) 
Kishwaukee Col lege 
Malta, XL 60115 



Thursday March 12 

Time: 3t00--5:00 p.m. 
Place: Kishwaukee YMCA 

JOB: TOUR- Hair Professionals Career College 
St\ jS) ^^^^2- hair styling, cosmetology) 

TRANSPORTATION PROVIDED 
BABYSITTING AVAILABLE 
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WHAT'S HAPPENING NEXT WEEK? 




Monday Marcii 16 



SUPPORT GROUP 



Time: 3:00--4:00 p.m. 
Place: Kishwaukee YMCA . 
SPEAKER: _ Mary Us ican, Nurse 
C'care of the sick infant") 



The . speakers^ and tours have 
been excel lent . 



OQ^J_T-MISS OUT ! 

We want you to come . 



CAREER ORIENTATION & PREPARATION CLASS 



Tuesday --- March- -17 

EA£^^^ : Pat ' S m¥ ! 
lshhl--we'll have a surprise) 
Time: 3:00-- 5:00 p.m. 
Place: Kishwaukee YMCA 
JOB TOUR : FI RE DEPARTMENT 
(Jobs: firefighter, paramedic) 



Wednesday ---March 18 

Time: 3 : DD--5r0Q p.m. 
Place: Kishwaukee YiVtCA 
JOB TOUiU^: COMPUTE X^ ^R FE 
'Jobs: computer sales and 
managi'^ment ) 



Thursday March_l?_ 

Time: 3:00--5:00 p.m. 
Place : Kishwaukee YMCA 
TOUR: AUTOMOTIVE AND 
AGRICULTURE DEPARTMENTS at 
Kishwaukee College 
(Jobs : auto mechanics > 
body repair, & ag related) 




Every bodif ^ IRISH 



^ TEEN PARENT PROGRAM 
Judi Cramer,. Instructor 

Kishwaukee Col lege 
(1-825-2086, exit. 238) 
Transportat ion Provided 
Babysitting Avai lable 



oh St, 
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HERE'S THE SCOOP! 



SUPPaRT CLASS 



MONEY^ MANAGEMENT : HOW 
TO PREPARE A BUDGET 



_Gulotta, Single Parents/ 
Homemaker Program, Kishwaukee College 
Monday ---March 23 
Time: 3:00— 4:00 p.m. 
Kishwaukee YMCA 



CAREER ORIENTATION & PREPARATION CLASSS 



Tuesday March 24 

: GROWING PLACE 



(Jobs: preschool 
aide, childcare) 
3:00 5:DD p.m. 
Kisliwaukee YMCA 



teacher / 



Thursday 
JOB TOUR: _ 



— March 26 
ADVANTAGE TRAVEL 



(Jobs : travel agent) 
3 : 60 -5: 66 p.m. 
Kishwaukee YMCA 



Wednesday ---March 25 

g&P;ART-MENT, KISHWAUKEE ~ 
COLLEGE (Jobs : florist, 
horticulturist , golf course 
manager, nurseryman) 
3:60 — 5:00 p,m- 
Kishwaukee ^MCA 




TSEN PARENT^ PROGRAM 

Judi Cramer^ Ihstructbr 

Kishwaukee Gollege. 
U^S25-2S86, ext. 238) 
Transportation Provided 
Babysitting Available 



m 
m 

m 



• .. . _ . . . ...... ... 

iTHIS WEATHER MAY BE FOR THE DUCKS BUT THESE CLASSES AREN'Tlll 



Don't Miss Out On What's Ahead 

Here's one alot of you have been waiting fori 
KISHWAUKEE HOSPITAL TOUR 

Tuesday , March 3.1 , 1 987 ; Meet at the YMCA at 2:4Si ._ 
(Careers : ^ Nursing^ EMf , Radiology, Physical Therapy 
and Respiratory Therapy ) 

It will be an excellent touri ii 

This is no APRIL FOOL'S JOKE on Wednesday April 1st ------ 

IDEAL INDUSTRIES TOUR 

Meet at the_YMCA at 3:00 

(Careers: Drafting^ electronic^ Management^ Clerical 
and Computer) 



This will be a very good follow-up for the Hospital Tour 



KISHWA U KEE GOH^EGE^ TOUR 

Meetat the YMCA at 3:00 

Nursing and Radiology Departments 

An opportunity to see the -Class room and 3 aboratories . 
Meet the instructors and get information about the 
programs • 

Don't forget the Support Group ^^^^^^^ 



DOROTHY ROSSING , DeKalb County Hea 1th Department 
WIC Clinic, will discuss the nutritional needs of 
infants and toddlers. 

Monday, March 30, 1987; 3:30^4:30 p.m. 





You might say we are in the "last inning" of bur 
career tours and studies! 



Tuesday April 7 is a busy day!!! Remember 



Kishwaukee College Career^^Da y 

9:00-r-ll:30 a.m. You can ride the college van 

with Ed I will meet you in the college yym 

at 9:00- 

This is a chance for you to learn about .career. options , 
get acquainted^ with^Kish eoi-iege-^_ tour the departments, 
and meet the instructors • Ca!LL me if you want to come ! 

Then Tuesday afternoon our class will tour ----- 

Valley Corpbratibh> Sycamore 

Meet at _the„YMeA_at 3 : 00. _^ j Careers- — drafting, 
technical , e lectronic , manufacturing , computer) 



Scheduled for Wednesday April 8 

Ideal Industries Tour > Sycamore _ 

Meet.at the _YMCA_at_ 3:09. ((Sareers -data processing, 

drafting , manufacturing, managerial , accounting) 

Thursday will be a very S PECIAL class and a most 
interesting brie! ! ! 

Panel of Working Women 

Four women--- (one in the computer field, a head 
surgical nurse, a car salesperson, and a police 
officer) will share with us what it is j real ly : 
1 ike ---beinq employed^ a ..hbmemaker , and a mother - 
They will discuss these "role conflicts" plus 
non- traditional jobs • 

Also, certificates fur the course will be presented 





CAREER -AND JOB RESOURCE DAY 



Where .can. ..you. .go to get. help? 
get :T hf ormation? get training? 

Sources of in ^orniatidn 

KDK / JTPA > : Job Service are service 
agencies that can: 

- provide job training 

- pay for schooling 

- he Ip place you in jobs 

Youth j Service Bureau has _a .program 
called Second Chance that teaches 
job readiness skills. 

Cl-'ty library has information resources 

Kish Co 1 lege has GIS which is a career 
preparation resource . 

All of the services.are available to each one of you and the best 
thing: THEY ARE FREEi i i 

i am planning a Caree r and Job Resource Day this suininer. But 
I need your helpi 

Please select a time and a date that you could and would come- 

sothat we can have a successful turnout to be able to have the 
workshop . 

CHOICES -: 



June 3D (Tuesday) 



July 2 (Thursday) 



Afternoon (2 : 00-3 

Evening (7 : 00-8 

Afternoon (2 : 00-3 

Evening (7 : 00-8 



30) 
30) 



3d) 



Circle 1 choice of date and 1 choice of time that you would plan 
to attend. 



If nieither work but you are interested please explain 



Sign your name and please return 

today! Thanks, enjoy the summer!! — ^— ^— - - 
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KishwaUkee College 




This is to certify that 



has completed the Course in 



President Date Instructor 
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COURSE EVAbUATibN 



How would you rate the ciass? Please answer each statemeht 
using the rating scale to express your feelihigs. 

W ( 2) (3) 141 (5; — 

poor fair average good excellent 

1. Was the class time of the day satisfactory? . 

2. The class met three days per week; this was 



10, 
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3. Length of the course was six weeks; you feel this was 

4. Using the YMCA facility was : 

5. The babysitting facility was , and the sitter was 

6. Transportation service was 



7. The van drivers were courteous, safe drivers and helpful 

8. The amount and kind of information presented was . 

9. Generally, the instructor's discussions and handouts were 



The tours and speakers were informative and interesting 
11. The overall helpfulness of this exploration course was 



12. In helping me choose a career and set goals toward it^ this 

course was . 

The most helpful part of this course was: 

tours instructor 

speakers socializing (meeting with 

1 zuu _ __ other teen parents) 
class discussions videos 



class handouts other 

The least helpful part of this course was: 
^tours instructor 

speakers socializing (meeting with 

__ Other teen parents) 
ciass discussions videos 

class handouts other 



19 



YQUR SUGGEST^IONS 



bo you have any suggestions for the future classes? 

You would recbmincnd the f 61 lowing changes , if any, in regard to 
the class time, length, site, transportation and babysitting 



As for the course content you would suggest these changes for the 
tours, discussions, speakers, videos and instructor 



Your favorite thing about this course was 



Name the tour site you liked the best 



Explain why 



Was there anything that you did hot like abou'c the course? 



If so, please explain — 



Additional comrnents 



Did you hot attend any classes'" or very few? 



If you did not attend any sessi or very few, it was because - 
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GAREER ORIENTATION AND PREPARATION 



Pre-Test/Pcst Test 



1. I know what I want to do as a job (yes, no) 

2: If yes , what kind and amount of education and/or training 
is required for the job? (name the job) 



(requirements) 





Why do people work? 


Give three reasons; 






a) 


b) 


cj 





4. On the average how often do people change careers in their 
lifetime? 

5. How many years can an average woman expect to work in her 
lifetime? 

6. How many different kinds of jobs exist today in the United 
States? _ ._. 

7; Presently^ the hourly minimum wage is 

8- Define the meaning of traditional jobs. 

9. Define the meaning of non-traditional jobs. _.. 



10. Name 2 traditional jobs for women. 

^) bi 

LI. Name 2 non-traditional jobs for women. 

a] - hi 

.2. List 2 traditional jobs for men. 

ii ^ b) 
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List 


2 non-traditional jobs for men. 


a) 


h} - 


Give 


2 advantages for a woman choosing a non-tradit iona i 


career. 


a) 





b) 




What 


is an apprenticeship in skilled trades? 


What 


is a journeyman? 


Name 


3 jobs in the skilled trades. 


a) 


b) - 
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AeTiVITY Careers ^t-udy arid Tours 



OBJECTIVES Students_wiii gain a more realistic sense of 

the careers that interest theitt- 

Students will focus on careers ih_which they 
are interested as a result of career assessment 
testing . 

-- ^Students will observe various people at work 
in their careers and gain an understanding of each 
career • s responsibilities . 



Students will evaluate each career studied with 
their own interests and career assessment results - 

Students will gain knowledge about the careers - 



Students will develop a realistic awareness of 
job roles and responsibilities- 



GENERAtiZATidNS Job site visitations help the students 

bridge the gap between the classroom and the reality 
of the world of work. 

^ .Choosing a career that correlates with one ' s 
interests, values, abilities and skills will en-^_ 
hance his/her happiness arid success in the career. 



PROCEDURE - Discuss_eareerciusters to be studied. 

fcisttop 20 careers of today arid tomorrow in 
Illinois. 

List bccupatibri categories identified from the 
studerits • career. assessment tests (Self- 
Directed Search by j5hn L. Holland). 
List the_vocational programs offered at 
Kishwaukee Community College. 

- Questibriaire guidesheet 

Prior to each tour , give every student a 
questionaire sheet . instruct the stur'^nts 
to^ask these quest ions plus additional ories, 
recording the information ori the guide sheet. 

- The students will compile_a notebook of all of 
the completed questionaires • 

- Match Yourself haridbut.: 

After each tour ask each student to evaluate 
this particular career for themselves; 
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Class discussion. 

After each career tdur^ discuss the. tour and 
the students': individual evaluations; 
Suminarize arid list, aspects of the vocation; 
name the advantages and disadvantages. 

Ask_ each student. to select a career of 
personal interest from the tour list. 
Have the students chart the approximate time 
and cost of_ the learning and training needed 
for their chosen. Cd'reer . _ Use the Kishwaukee 
Community College catalogue as a reference 
guide . 



Research the starting salaries and lifetime 
earning potential of the vocation. 



Identify the places where he/she could work 
in this career in this region. Be specific. 
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OVERVIEW 



Field trips to job sites provide a real insight for the 
students. The excusriohs help them bridge the gap between 
classroom and the reality of the world of work. in selecting 
the particular tour sites, four criteria were assessed: 

1) the individuals* career interests 

2) the job outlook for this area 

3) vocational programs offered at Kishwaukee College 

4 ) non- traditional occupations 

in order to identify the students* occupational interests, 
a career assessment was given to each individual. The Self- 
Directed Search, an instrument developed by John Holland, was 
administered. According to this assessment, all jobs are sorted 
into six occupational categories: realistic, artistic, social, 
clerical, investigative and enterprising. Secondly, evaluation 
of the job forecast for the nation^ more specifically this 
region in northern Illinois was implemented in selecting the 
occupations for study. Thirdly, the vocational fields offered 
at kishwaukee College were considered; since the teen parent 
program provides funding to enroll in such programs at Kish-~ 
waukee College. Lastly, non-^traditibna 1 occupations were 
emphasized and the important reasons to consider such a job 
were discussed. 

The compiled list of job sites afforded the students o. 
broad scope of career possibilities among which they could 
contrast and compare to their own interests. 
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CAREER EXPfcdRAf Ib-N 
X^^a^i^inq About The Job --- 

1. Job . Description (duties and expectations of the 
position) : 

2. Job Qualifications (interests, talents, physical 
abilities and experience) : 

3. Education/Training "^eqairemehts : 



High school courses recommended : 



Advanced education and/br training: 

Type required : 

Length of time and cost : 
Apprenticeship or internship 



4. 



Salary (beginning and advancement) : 



5. 



Job Availability and Future Outlook: 



5. 



Job Advantages/Disadvantages 



7. 



Related Occupations : 



8. 



Questions : 
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interview Que stions for Guest SjDeaker 
Car eer Stud ied 



Guest Speaker's Name: 
Employer or Company: 



Sugge sted Questions : 

1- Why did you choose this career? 



2. HoW long have you been in this field? 



3- What are your major responsibilities? 



4. What are the more enjoyable aspects of your work? 



5. What are the least desirable parts of your work? 



6. What type of education and/or training did you need? 



7. What level of general education 



is recjuired? 



8. What special abilities are important? 



EKLC 
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What are the physical demands of the job? 



What is the starting salary? 



Would you classify this field as traditional or 
nontraditional for either men or women? 



Are there barriers for men or women entering this 
field? 



What is the future outlook for job opportunities? 
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CAREER FIELD 





I— '— ■ 


1 








Career 


Job Description/ 


Physical Demands 


Education/ 


Salary 


Future . 




Responsibilities 




Training 


Range 


Opportunities 



gVA LUATION 

Tour Site-- 
bate 




1 . 



2. 



What was your dpiriibn of the tour? 

excellent good -fair poor 

Why? 



Did the tour answer your questions on career opportunities 
in this field? 



yes 



no 



If not, what was not answered? 



3; Did the tour help you make decisions relating to your 
career choice? 



yes 



no- 



If yes, in what way? 



4. What did you like most about today's activity? 



5. What did you like least about today's activity? 



6. Please give suggestions for the next time this tour is 
given . 



7. What did you Xik^ about this job site? 



8. What did you dislike about this job site? 



9. I would perhaps be interested in this career for myself. 



yes_ 



no 



Why: 
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T h is— i^: a^^ c^ 

My Skills And Education: 



My Apptitudes And Values: 



My Personal Considerations (example: family) 



Additional Commehts : 



WOMEN IN NON-TRADiTONAL CAREERS PANEL 



Some questions and areas of concern to consider: 

1. What is your background? Consider education^ training, 
and work exoerience. 



10. 



2. How did you attain the job or position you how have? 

3. Job description. What are your work responsibilities? 

4. Goal setting. What goals did ydu_ start with, and how 
did you achieve the level at:which you are today? What 
are your future career goals? 

5. What characteristics do you like about your work? 

6. What are the frustrations or headaches about your 
position or your work load? 

7. If yours is a nori-traditonal career, what are the 
difficulties about_being a woman in a job that is 
usually held by a man? 

8. What are some of the problems, and "hass les " in eombining 
the roles of a mother, homemaker and an employed person? 

9. How do you cope with or_handie the "Role Overload" or 
"Role Conflict" as a mother, homemaker and career person? 



What advice would you give to these young mothers who 
are studying and preparing for a career for themselves? 

Additional questions and thoughts that you may have: 
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ACTIVITY What Are Values? 



dBJECTiVES Students will identify their own values and 

determine the influence these values have on 
their lives. 

Students will assess_the impact their parents 
have had in formulating their values, 



GENERALIZATION A value is any idea or quality that is 

important/ desirable or prized . 



PROCEDURE - Discuss the meaning of 

the studf^nts as to how 
Encourage the students 
values . 

- Activity sheet: Value 



values and acquaint 
to identify a value . 
to name some of their 



Survey, "Who Are You?" 



Values and vocations: Have the students: 
decide Upon the three values that would be 
most important in choosing a career. Cross 
but ones that would be of no importance to 
them. 

Discuss in what ways these values would affec 
choosing a career. 

Work value sheet : Discuss the results after 
the students have made their choices. 

Summary and evaluation of class. 
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VALUES 



How to identify a value? 

Va lues are ^tbose things that you think are important . A 
va4Aie is any idea or quality tha t is important-^ desirable -^ 
or prized . 

Ask these questions to determine if something is a value: 
Is it something you believe in? 

Are you proud enough of the thing you value to tell your 
friends? 

Did you consider other things when choosing your value? 

Did you make your choice freely; no one forced you? 

Do you act according to your value; do you practice what 
you preach? 



35 



VALUE SURVEY 



Ranking your values. Rate these values in order of importance 
to you Rank them from number 1 (most important) to number 
15 (least important). 

Study the list carefully. This ranking should reflect your 
beliefs and ideals. 



Love 

Happiness 

Leisure 

Self-Respect 

Good Life (prosperous) 

Faith 

Friendship 
Fami ly 
World Peace 
Security 
Success 

Prestige (respect, importance) 

Independence 

Inner Peace 

Leadership 
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VALUE SURVEY 
Thoughts to ponder: 

Did you have trouble selecting the top five values in 
this exercise? 

Do you believe the values you selected are the same now 
as they were several years ago? 

Of the values you picked^ how many can be related directly 
to the career you would like to pursue? 

Which of your important values are related indirectly to 
work? 



Were there values in your family that were never really 
talked about openly? 
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VALUES AND VOCAtfQNS 



?n Jh '^""""^ tHings that people might value and want to consider 

.Lo^tSn^T^^^''^' ^^^"^'^ ""^^ three, values that would be most 
important to you m choosing a 30b, then put a line through 
those values that would not be important t5 you at all 



Helping other people 



Having job security 



Being creative or artistic 



Being able to work when you want 



Having a daily routine that 
doesn't change much 



Doing something that adds beauty 
to the world 



Earning a lot of money 



Working outdoors 



Becoming famous 



Finding adventure 



Working with people ail the 
t ime 



Being able to learn new things 



Being able tc influence other 
people 



Being known as an intellectual 
person or a "thinker" 
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WDRK VTmJES 

Hiihkiriq about the kind of wbric situation you \vould Oike : 



Qioose one from each pair that you would prefer. I would like to work 
vdiere I 



_WDrk under pressure 

work with little or no pressure 

have deadlines to meet 

liave no tiirie limit nor pressure 

help people 
work with things 



a m always doing new things 

^ doing the same thing most of 

the tirne 



w ork with machines 
w ork with people 

s ell products 

sell ideas 



solve people's problems 
solve mechanical problems 

work alone 

work with other people 

plan the vjork 

have work planned for me 

take risky chances 
take no risks 



^have regular hours 

— have no regular hours 

^can be neat and clean 

^can be messy if I want to 



Jchow exactly how much I wiii make 
make more money if I work harder 

see plans oil paper 
build a product 

use my brain 

use my physical abilities 



I carry all the responsibility 
I can share the responsibility 
with someone else 



w ork with numbers or figures 

w ork with ideas or products 

^sel 1 something 

b uy sonething 

travel a lot 

s tay horne most of the time 

work outside in the weather 
w ork inside in air conditioning 

c an touch a pleasureable product 

work with machines 



can listen to people 
^can teii people what to do 

jwork with plants or animals 
work with machines 



think of new ways of ddihg things 
do hot need to find new ways of 
doing things 
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ACTIVITY 



Aptitudes, Abilltiai- , and -Ski41s 



OBJECTIVES Students will list. positive attributes 

(abilities) they possess; 



^ _ Students will identify "work skills " 
that they have. 

Students will assess the importance of 
their abilities, skills and aptitudes in choosing 
their careers. 



GENERALIZATIONS Abilities can be defined as "What can I do?" 

An aptitude is having a natural ability to learn. 

Skills are identified as one's abilities, competencies, 
aptitudes and talents . 

Skills are the essence of what you have to contribute 
to the world of work. 

Values + interests + abilities + skills = career choice, 

PROCEDURE - Eye opener.: "Things I^m Proud of— ."^ Ask 

each student _to-^ draw one - statement from "the 
bat"^_ Each person will think of a response to 
the statement and share the response with the 
class. Encourage other students to add their 
responses . 

- Recogni:2irig_your achievc*ments worksheet: 
Distribute the worksheet . Ask the students to 
list several of their important achievements. 
Then have_ them rank them in order _of importance. 
Discuss the; variety of achievements. 

- Exploring our strengths worksheet: Ask each 
student to identify her/his strengths and to 
underline the ones that are most descriptive 
of them. 

- Assessing_y6ur abiiities paper: Identify five 
skil is and abilities of a job you would like 
and could do well. 

^ Discuss the categories. of skills : . .Those with 
people, those with information/data, and those 
with things. Handout the worksheet: Skills , 
People, Information and Things! Request the 
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stucaents_tb_list their skills for each of the 
three categories and prioritize the skills. 

Discuss as a class careers that need their 
(the students) particular skills. List these 
careers oh poster board. 
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THINGS I'M PROUD OF 



Write each of the fbl.lbwihg qtiestidhs or statements on a piece 
of paper. Place all. papers^in a container and have each 
student draw one. Have each student think of a response to 
his/her__statement or question and share it with the class - 
Encourage other students to add additional responses. 

What is something you are proud of that you can do on your oxvn? 

What is a new skill that you have learned recently? 

What difficult task have you completed recently? 

What is a family tradition that you are very proud of? 

Describe something you have made with your own hands. 

Describe a time when you made a good bargain. 

What is a dangerous thing that you tried and at which you 
succeeded? 

What is romething that you have done to add to the beauty of 
this world? 

How have you used^your brain lately in a way that you are 
particularly proud of? 

What problem have you dealt with successfully lately? 

How have you reached out to someone recently? 

What physical feat have you accomplished lately? 

How have you shown responsibility and dependability lately? 



Summarize with the class how things that we are proud of can 
suggest areas of career interest. 



42 



Recognizing Your Achievements 



What do you think of when ybu_thihk about your abilities 
(what you are able todol?^ Your abilities are your strengths^ 
your best skills ; Your achie verrents are what you ^ have actual ly 
done^ _A person may have the ability but has riot dbrie.it, or. 
achieved it. Usual ly abilities arid achievements are in close 
relationship. Most of us like to do (achieve) what we are 
able to do (ability) . 

What are^your achievements? Name some of the importarit ones-. 
Rank them in order of importance; #1 beirig the greatest achieve- 
ment . 

1 . 



4. 



5. 



8. 



9. 
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EXPLORING OUR STRENGTHS 



Thinking back oh .your_ lif e , list several things you have 
accomplished, and your strengths you used to do so. 

Underline those strengths that are most descriptive of you; 
Accompl ishmeilts ; 



Strengths ; 



The greatest achievement for you is 
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ASSESSING YOUR ABILITIES 

Listed below are 16 - groups of :abilities> or skills that combine 
to make up most varieties of jobs. . eheck 4 or 5 that you feel 
must be part of any job you would like and could probably do' 
we 1 1 . 

1- Design, color, shape things. 

2. Calculate, county keep records 

3. Observe, operate, inspect 

4. Write, read, talk, speak, teach 

5. Hand skills, fix^ build, assemble 

6. Analyze, systematize, research 

7. invent, develop, create, imagine 

8. Help people^ be of service, be kind 

9. Ideas , beauty , foresight 

10. Participate in physical^ outdoor or travel 

11. Manage or direct others 

12. Perform, music, acting, demonstrations 

13. Perform independent work, own or collect things 

14. Foods ^ cooking, homemakihg 

15. Persuade, sell things, influence others 

16. Sciences, engineering 

Abilities are gif ts ! Be su ^- to use them! 
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SKILLS PEOPLE^ INPORMAf iON AND THINGS 

^'^.^^^'::'^ir.d_5f skills dd; you most .erijby_Bsih^? Those with 
Pfopi??: Information/data? Or with thingi? Each one of us 
have all three in varying degrees.; We heed to identify What 
skills we; have with each, and which area we enjoy the raost- 
^^f^^^^^^'^^section^list some skills that ybu have, beginning 
with your favorites at the top and ending with your least 
favorite^ at the bottom. Cross but any skills you have but 
do not enjoy. 



WORKING WITH: 



Things 

precision wbrk> 
operating equipment, 
handling materials , 
using_maehines , 
repairing 



information/Data 



organizing , 
using information 
and facts 

working :with numbers 
and words 



1 . 

2._ 

4. _ 

5. _ 
6;- 
7. 



2. 
3. 

A. 
5._ 

6.. 

7 



The skill area I like best 
My second favorite is: 



People 

counseling, 
teaching , 
discussing , 
sel ling, 
supervising 



2. -_ 

3. _ 

4. _ 

5. -- 

6. _ 
7. 



The least important to me 
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ACTIVITY Self-Esteerti 



OBJECTIVES Students will learn the qualities of a healthy^ 

positive self-image . 

Students will gain ah awarehess of the symptoms 
of low self-esteerri. 

----- Students will asses their own self-images to 
determine if they have a positive self-image or 
have a lack of self-esteem. 



J Students will identify their personal assets 
and their own limitations. 



GENERALIZATIONS Self-esteem is a feeling of self-worth 

developed from impressions > feelings, and self 
thoughts . 



^ A sense of self .-esteem affects how one feels 
about himself, thinks, learns and creates > relates 
to others, and behaves. 

PROCEDURE - Eye opener: Quickly _ list ten words to describe 

yourself^ Circle.^ words that are positive 
qualities. Add up the positive words, add the 
negative ones . Which arc greater? Does 
this surprise you? : Choose one positive trait 
and share it with the group . 

- Define sel f -esteem: List characteristics of a 
healthy, positive self-image. 

- Define low self-esteem: List symptoms of low 
self-esteem. 



- Self-esteem evaluation worksheet: Determine 
how "healthy" or lacking the individual * s 
self-esteem is. Ask what the results indicate 
to themselves . 

- Personal _assets/personai iiraitations worksheet: 
Ask students to list their main, assets and then 
list their main limitations. Direct them to 
think of ways : to take better advantage of their 
assets . Develop specific steps to overcome 
their limitations . 

- Are you a positive thinker? worksheet: Ask 
each student to .complete a worksheet and 
follow up with discussion. 
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Ten ways td imprdve self -esteem.: List . these 
on the poster chart and give the handout 
when cbrnpleted. 

How_weli do you like yourself ? worksheet : 
Each student will do an individual assessment. 

Suminarize with characteristics of a person 
with good self-esteem; 
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CHARACTERISTICS OF HEALTHY SELF-IMA(3E 

1* Gbhfideht, ability to deal with problems. 

2. Self respect; knows own values arid supports them. 

3. Does riot dwell on the past nor worry about the future. 

4. Sensitive to others' needs. 

5. Feel equal to others as a persbri. 

6. Capable of experiencing a wide range of feelings. 

7. Enjoys a variety of activities - 

8. Able to make decisioris without feeling quiity. 



SYMPTOMS OF LOW SELF-ESTEEM 

1- Critical. 

2. Overly sensitive^ take every criticism personally. 

3. Blaming others. 

4. Afraid of competition. 

5. Difficulty in developirig re latibriships , no close friends 

6. Always has excuses, discourages easily. 
7; Gossips. 
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SELF-ESTEEM EVALUATION 



Score as follows jeach score shows how true or the amount of 
time you believe that statement is true for 



16. 



P - Not at all true.for me . 

1 - Somewhat _ true_6r^tfue only part of the time 

2 - Fairly true or true about half the time 

3 - Mainly true or true most of the time 

4 - True all the time 



1- I don't feel anyone else is better than I am. 

2. I am free of shame^ blame and guilt. 

3. I am a happy, carefree person, 

4* I have no need to prove I am as good as or better than 
others . 

5. i do not have a strong need for people to pay attention 
to me or like what I do. 

6. Losing does not upset me or mike me feel "less than" 
others . 

7. I feel warm and friendly tdwrrd myself. 

8. I do not feel others are better than I am because they 
can do things better, have more money, or are more popular 

9. i am at ease with strangers and make friends easily. 

10. I speak up for my own ideas, likes and dislikes. 

11. I am not hurt by others' opinions or attitudes. 

12. i do not need praise to feel gbood about myself. 

13. I feel good about others' good iuck and winning. 

lA. I do not find fault with my family, friends or others. 
15. 1 do not feel I must always please others- 



I am open and honest and not afraid letting people 
see my real self. 



17. i am friendly, thoughtful and generous towards others; 

18. I do not blame others for my problems and mistakes. 
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19. I enjoy being alone with myseifi 

20; I accept compliments and gifts without feeling uncomfortabl 
or needing to give something in return. 

21. I admit my mistakes and defeats without feeling 
ashamed or "less than". 



22; I feel no need to defend what I think, say or do. 

23. I do not brag about myself, what I have done, or what 
my family has or does. 



24. i.do_not need others to agree with me or tell me i am 
right . 

25. I do not feel "put down" when criticized by my 
friends or others . 

SELF-ESTEEM SCORE (total of all scores) 



A score of 75 or less indicates a lack of self--esteem; one that 
handicaps you and keeps you from being all that you can be. 
Low self-esteem keeps you from feeling good, especially from 
being loved and loving; 
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My Pefsdrial Assets or Qualities 



My Basic Limitatidris or Faults 



I could take better advantage of my potentials by: 



I could overcome some of my limitations by: 



EKLC 
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ARE YOU A POSITIVE THINKER? 



out, answer, these; questions as hbriestiy as possible 
using a scale of 1 through 5. 

S - always or almost always 

? - if it is^usually 

3 - for sometimes 

2 - for rarely 

1 - for never 



- - 1 



When the unexpected forces y8u to change your plans ^ are 
you quick to spot a hidden advantage in this new situation? 

2. When you catch a stranger staring at ySu, do you conclude 
It s because s/he finds you attractive? 

3. Do you like most of the people you meet? 



4 
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When you ':nk about next year, do you tend to think 
you 11 be better off than you are now? 



5. Do you often stop to admire things of beauty? 

6. When someone finds fault with you or something you've 
done, do you accept it as Useful criticism or "sour 
grapes " ? 

7- Do you praise your best friend more often than you 
criticize him/her? 

8. Are you surprised when a friend lets you down? 

9. Do you believe the human race will survive into the 
2lst century? 

10. Do you think of yourself as happy? 

11. If a policeman stopped you for speeding when you Were 
quite certain you weren't, would you firmly argue your 
case and even take it to court to prove you were right? 

12. Do you feel comfortable making yourself the butt of 
your own jokes? 

13. Do you believe that, bveraii , ^your state of mind has had 
a positive effect on your physical health? 



If you made a list of ybur 10 favorite people, would 
you be on it? 



15; Do yen tend to remember y6ur successes more than failures? 
TOTAt SedRE 
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TEN WAYS OF IMPROVING SELF-ESTEEM 



!• Accept .yourself ^ Be ^realistic and honest, but do not 
exaggerate or minimize; 

2. Be true to yourself.; Don't compare yourself to others, 
just to your past history, 

3. Appreciate and respect yourself. Identify your values 
and live up to them. 



4; Stop blaming others. Look within yourself for what you 
want , 



5. Expect to succeed; _ See yourself as attractive and able. 
Be constantly alert for self-improvement, Pat yourself 
on the back when you accomplish something. 

6. Don't expect success every time . Den ' t worry about failure. 

7. Don't try to change whole personality overnight. Set your 
goals . 

8. Make decisions and choices. Accept the consequences. 



9. Enjoy the world, _ _Make It more cheerful . Start each day 
with: thanksgiving , hope and a smile . 

id. Cultivate a sense of humor. 



************************ 



SUMMARIZE 



The way we feel about ourselves influences the way others feel 
about us; and what we do with our lives! 

With good self-esteem we do better and achieve morel 

S^if-image tells you what you can do-. 
Self-image tells you what you can't do.: 

It controls your life — regardless/ whether accurate or riot. 

The importance is not where you have been but where- you want 
to be! 
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HOW WELL bo YOU LIKE YOURSELF? 

Use the foi lowing scale to rate each statement: 

3 - true all of _ the time_. 
2 - true most of the time 
1 ^ rarely true 
0 - hot true 

i enjoy waking up in the ntbrriihg. 

I ^in usually in a good mood, day or night. 

I like what i see in the mirror. 

If I were a member of the opposite sex, I'd find me attractive. 

~ I enjoy work. 

1 have plenty of the good things in life. 

I am an optimistic person. 

I am able to laugh at my mistakes. 

There is very little about life I would change. 

1 feel I am an interesting person. 

I like the direction of growth and change I have experienced. 

i am kind and loving. 

My friends value my opinion. 

I never wished i were someone else. 

I am not afraid to express feelings. 

There are riot mariy people I would trade places with in life. 

I have an interesting and rewarding life. 

TOTAL SCORE 

_44-55 pts. (high self-esteem) 

34-43 pts. (good self-esteem) 

24-33 pts. (lower self-esteem but okay) 

0-23 pts. (need to work on self-esteem) 
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ACTIVITY 



Assert iveness 



OBJECTIVES . ^Students will differentiate between being 
aggressive, passive, and assertive. 

Students will evaluate their own behavior. 



Students^wiii assess the importance of 
responding assertive ly . 

Students will gain an awareness of how to 
express one's thoughts and feelings, leading to 
cbrriiTiunication . 



GENERAtlZATIGNS Aggressiveness is being emotionally honest; 

it involves putting^ others dowh> blaming or 
criticizing them. Deters communication. 

Passive behavior__is-^aiiowing others to make one's 
choices but resenting it. 

Assertiveness: means standing up for what we want or 
believe in without putting others down. beads to 
positive communication . 

PROCEDURES - Eye opener: Poster with pictures from magazines 

illustrating these different ways of communication 

- Discuss the meanings of aggressive , passive , and 
assertive behavior. Give examples of each. 



bis tributo_ assertiveness worksheet : "What 
Would You Do?" Distribute the worksheet . Ask 
each student to respond to each satemeht. 



- Discerning between aggressive, passive, (non- 
assertive) , and assertive behavior.: Divide the 
class into small groaps or pairs. Give each, 
group a situation paper. Ask them to study the 
situation and choose. the word that they feei 
best defines the behavior described. Have each 
group share with the class. 



- Positive communication worksheet . _Db_ this 

exercise as a group. Explain, to the class what 
"I-statements" .mean;. Beginning a sentence with 
"l"^-One is better able to express one's feelings. 
Restructure the statements to "I-^statements " . 
Write them on poster board. 
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Questions to ask the_c.lass: 

How would_ thetwd different kinds of statements 
make the listener feel?. . 

Can you think of sbmetimeyou could have used 
ah I-statement and had better communications? 



AGGRESSIVE, PASSIVE, AND ASSERTIVE BEHAVIOR 



Characteristics 
of the behavior 



Your feelings 



The other 
person's 
feelings 
toward you 

Theother 
person's 
feelings about 
her/himself 



Aggressiv e 

Emotionally honest, 
direct, self-:; 
eilhahcinig at the 
expense of another. 
Expressive. 
Chooses for others; 



:eouS/ superior j 
derogative, at.. the 
time^ and_possibiy 
guilty later. 

Angry, resentful. 



Hurt, embarrassed. 



Paswe Assertive 

Emotibnally dishonest, Emotibnally. honest, 

indirect^ self-denying. direct, self- 

Allows_others to choose enhancing, 

for her; Does not expressive, 

achieve desired goal. Ghbdses for self. 

May achieve goal. 

Hurt, anxious, possibly Gonfident, self- 
angry later. respecting. 

Irritated, pity, lack Generally respectful, 
of respect. 

Guilty or superior. Valued, respected. 
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WHAT WOULD YOU DO? 



^^^^olhers^K4n ^^^''^^''^ Yourself Without Putting 

: Cynthia was SO glad school was oveir for the dav She Had 
two tests that morning, ind now she has looking forward t5 
meet.ng^her friends at the nearby fast-food restauranff She 
had just enough money for a shake and french friei; She bought 
ah^nt°? «^nt to sit with.her: friends. Just as she wSI 

.k" "^J good fries," he said. «Can I have another"*" Before 
£o|/°T m ^"^yf-' ;^-^::f-end Angel, said, "Oh, can i have one 
coSld Jeply — ^^"^^y' t^^'^ ^^fore Cynthia 

sharJ"th^^^"^?^^'"..^^^^ jack, "if you sit here you have to 
share them with us." Jack proceeded to take several. 

K -i^ Ff"" "^^""^ Cynthia, what Would you do? ehe5k "yes" 
beside the answer you would probably give in this situation. 



YES NO 



1. Apologize to your friends for not sharing 
your french fries and let your friends eat 
all ^ of them, while you think to yourself. 

It's my fault for buying them. I'll just 
have to wait until later to have some." 

2. Grab tne fries and^announce that you had a 
hard morning and that you are going to eat 
all of them yourself. 

3. Silently pass the fries to ybur friends, 
then ignore them so they'll get the message 
that you're angry with them; 

4. Explain to your friends that you had been 
looking forward to having these fries all 
raorning-and that you would^fae glad to share 
some with them as long as they leave enough 
for you. 
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SITUATION A 

Ybur^parents have just cri ticized _ybur spouse/boyf riehd/gi?lf riend. 
You feel the criticism is unjustified. You say: 

Ij Shut up! /You're both so stupid and - assertive 

prejudiced. ndriassertive 

_ aggressive 

2) Well, I see what you mean. _ assertive 

_ nonassertivG 
— aggressive 

3) I feei your criticism is unfair. _ assertive 
He/she is not like that at all. _ nonassertive 

aggressive 



SITUATION B 

A friend has just complimented you on your new. suit . It's 

the first time you've worn it and you really like it. You say: 

1) Thank you. _ assertive 

_ hohassertive 
_ aggressive 

2) This? It's nothing special. assertive 

— noncssertive 
aggressive 

3) Well... I picked it up at a sale... assertive 

_ nonassertive 

— aggressive 



SITUATION C 

1) You always pick movies _^I _doh'_t like - assertive 
You only think about yourself. _ nonassertive 
You're very selfish. _ aggressive 

2) I don't want to see that one. How assertive 

about a-mbvie over at the Plaza _ nonassertive 

Theatre? _ aggressive 

3) Weii,^ I don't know much about that _ assertive, 
movie. But, I guess, if you want _ nonassertive 
to, we can see it. _ aggressive 
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SITUATION D 



You are_returnihg_a_fauity item to the department store,: You 
botc;ht a shirt/blouse. When you took it home ^ : you found a 
misweave in it. You dO:ndt want the item as it is* The clerk 
has gust said no one will ever notice it. You say: 



1) Well^ I'd still like^tQ^return it assertive 
or_ exchange it. I do not want — nonassertive 
this one, _ aggressive 

2) Look, give me my money, I don't _ assertive 
have all day for you to waste nonassertive 
my time. _ aggressive 

3) Wcii, are you sure no one will assertive 
notice it? _ nonassertive 

_ aggressive 
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RESPGNSES TO SltUATION k 

Ij Aggressive^ because you behave _hbstiieiy toward your parents 
and you call them a name (stupid) . 

2) NQnassertive,. because you don't agree with what, your parents 
said, but yon imply you do (I see what you mean) . 

3) Assertive^ because you express how you feel (i feel your 
criticism is unfair). 



RESPONSES TO SITUATION B 



1) Assertive^ because you accept and acknowledge the compliment 

2) NQnassertive,_ because you do not accept the compl iment . You 
say^it's nothing special, although you know it's the first 
time you've worn it, and you really do like it. 

3) Nonassertive, because you do not accept the compliment. 



RESPONSES TO SITUATION C 



1) Aggressive, because you attack your friend (you're very 

selfish) rather^ than saying, "I don't want to see that one" 
and then suggesting another one. 



2) Assertive, because you express your opinion don't want 
to see that one) and make another suggestion. 

3) Nohassertive , because you don't express your opinion. You 
say, "If you want to, we can see it^ " but you don't really 
want to see it. 



RESPONSES TO SITUATION D 

1) Assertive, because you tell the clerk exactly what .you want . 
While acknowledging his p)oint b£ view, you will still want 
to return or exchange the shirt. 

2) Aggressive^ because you accuse the clerk of wasting your time 

3) Ndnassertive, because you do not want this faulty merchandise 
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USING "I-STATEMENTS" LEADS 
Example 

1. You never call. 

2. You're always late. 

3. That's a stupid idea! 

4. Nobody in this place 
cares about my work. 

5. You always ignore me. 

6. Don't yell at mel 



7. You r: ■ .i.ldn*t dc that. 



POSITIVE COMMUf^lCATION 



^ wi-sh you ' d call me more 
often 



2. 



3. 



4. 



5. 



G 



8, Itls no* reaily important 8. 
but I K ii^e'i ro ^^alk to 
you. 

9. Yba pro'oa. -)}y ;oh ; t have 9. 
the timo^ bui: I.need 

heip wit:. I y :iornework . 

i6; I just know you are 10. 
going to c c> hack witn 
your old girlfriend. 



64 

ERIC 



ACTIVITY Becision Makin g 



OBJECTIVES StUierits will identify ways in which decisions 

are made. 

- Students will identify the steps to follow in 
making responsible decisons. 



GENERALIZATIONS Decision making. £s_ the act^of a person in 

choosing^ .selecting or deciding among sever a 1 
possibilities. It is a life-long process. 
"Using what you know to get what you want!" 



PROCEDURE - Eye opener: Use .pictures of road signs^ 

Discussion - what que si tons do these signs 
bring to mind? Questions like: Which way 
do I go? What road; blocks are ahead? Do 
I turn left or right? 

- Brainstorming:. „How^do people make deci^ 
List ideas on^ poster board . Evaluate the 
pluses and minuses of each method. Which is 
the best method? 

- Decision making model .handout ^ __ 

List the steps on poster board and set up 
an example as "buying a car". 

- Career Decision MakingMbdel handout.: 
Have, each student consider career choices 
for him/her. 
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WAYS IN WHICH WE MAKE DECISIONS 



By impulse ; 

By prbcrastiriatihg, or "putting off" making a decision 

By hot .deciding _ . _ 

By letting others make the decision for us 
By evaluating all choices and then deciding 



MODEL FOR DECiSieN MAKING 



Step 1- 
Step 2. 



Name the choices or p"!... '=?tives involved in your 
decision . 



Gather information a 
your personal va3^:e<r, . 
facts you need tr >^ 



decision • (Consider 
•jw.. .15, and 1 ist what 



Step 3. List the advantages: anc^ di.;*adv=in cages of each choice, 



COMMON DECISION MAKING MISTAKES 



!• Procrastination: Deciding too slowly < 



2. Impulsiveness: Deciding tod fast 



3, Miscalculating Control 



4. Misinterpreting Information 



5; Unclear Values 



Decision making is: Using what you know to get what you want! 

Knowing one's values is important to becoming a good decision 
maker ! 
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CAREER DEeiSidN MAKING MODEL 



Distribute the career decision making model. 



Have the. student write his/her career question in center, 
rwhat job is right for me?) 

On lines radiating front center^ ask student to list ali 
possible choices of jobs. 



Then in spaces.under considerations , the student lists 
the factors that will influence his/her decision. 



For example: 

r-wprk with people 

--high salary _ 

--job located in this area 



Rank order these cdnsideratibris from 1 thru 8, 1 being most 
important. 



NoWy begin.with the i 1 consideration and go around the 
spokes_putting a #1 under each choice that meets that 
consideration. Continue on thru #8:. The career choices 
that include the most numbers are the best careers to 
consider. 



As_a result of this acti\7ity each student should have 
a first, second, and third choice of career that he/ 
she could choose to pursue. 



67 

o 

ERIC 



CAREER DECISION MAKING MODEL 



Distribute the career decision 

Have. the student write his/her 
(What job is right for rtie?) 

On lines in box A ask students 
of jobs. 



making model; 

career question at the top, 
to list ai i possible choices 



Then in spaces in box the student lists the factors that 
will influence his/her decision. 

For example: 

---^work with people 

high - salary 

job located in this area 

Rank these considerations^ 1 being most important. 

With a diff erent_colored pencil_for each job choice, draw 
a line from the job to each of the values that it supports. 

The career choices that connect to the most values are the 
best careers to consider. 



As a result of this activity each student should have a 
first, second, and third choice of career that s/he could 
choose to pursue- 
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CAREER bfieiSION MAKING MODEL 



What job is right -for me? 



Choices 



B 



Values 



According to the greatest number of values connected to a 
career choice: 



First Choice 
Ca reer 



Second Choice 
Career 



Third Choice 
Career 
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ACTIVITY Goal Setting 



OBJECTIVES ; Students, will discuss the importance of 
setting goals ; 

Students will write re^iistic goals, short 
term and long term ones for themselves. 

Students will prioritize their goals. 



GENERALIZATION Goals are destinations, targets you're 

aiming at. 



PROCEDURE 



EKLC 



Eye opener: _ If you don't know where you are 
going, you p>-obably won't get there. 

Briefly, discuss what this raeans. 



Define the. ineaning of goals. 

Discuss kinds of goals - long term, short term. 
Identify barriers. 

Develop individual life li-^ o/ time line . 
Note special _ dates or events in your life, 
plotting where ^''ou ^ant to be in your life the 
next ten years. 

Personal ang family goal sheets ___ 
Distribute individual goal^sheets , where each 
student will.developi short term and 1 long 
term goal for personal and 1 of each for family. 

Each individual writes a short _ terra goal contract, 
Identifya particular shorty tBrm^goai . 
Develop 3 steps to achieve the goal. 

Read the poera "brearaing" by Othello Bach from 
billy, Willy an d^4ie Mail-order Witch. 
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INDIVIDUAL LiFELiNE 



In_the frame below draw your. lifeline. Begin with ycur birth 
^nd^continue through your life up to this point in time. 
Hic^hlight key events that have happened in your life, ihdi- 
cr-^ting what^they are and at what age. Consider memorable 
events, meaningful experiences and important decisions that 
nave shaped your lifeline. 
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PERSONAL AND FAMILY 60ALS 



My goals for my -family arid itle . 

Write; one sl)ort term goal arid one long .term, goal .for yourself . Then write 
one. short term goal and one long term goal for your family: Plan the steps, 
letion dates and starting times for the gc^ls; 



^sonal Goal 



1. Short term: 



2. Long term; 



Family Soal 



1. Short term: 



2. Long torm: 



Steps to P \-:v'|- Coal 



Staps- to Reach Goal 



Deadline 



Deadline 



Str?rt Time 
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SHORT ffcRMS GOftfcSr MY- eONTRACT 



I* being of healthy rtiind arid body, 

inamei ___ 

do hereby declare my intention to achieve the following short 

term goal on or before - -- . 

(date) 



My goal is to: 



To achieve my goal, I will complete the following specific steps: 
1. 



2. 



Signed - 

Witnessed by 
Date 
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DREAMING 



Everyone dreams both day .ahd._hight; 

They dream with eyes open _ahd eyes shut tight; 
They dream of ..the^things_ they want to be; 
They dream--and dream — and dream! 

Chorus : 

Oh, dreaming! Dreamingl .Both night: and day. 
Of things we want to go our way! 
Dreaming of what we want to be — 
Dreaming makes reality! 

Now, dreams are something wonderful. 

And you: always want to.haye one; 

'•:hey make your_day in every way 

Just_ seem_to come out right? 

But now if you should lose one, 

Or should simply fail to choose one. 

The things you want will 

Take a harder fight--take a harder fight! 
Chorus : 



Some folks have terrific dreams. 
But then they just forget them,. _ 
ICause someone else has_told them 
That it was a silly dream! 
Well^„ this is really sad because 
There is no dream that's silly; 
A dream is always such 

A precious thirig--such a precious thing! 
Chorus : 

So if you have a favorite dream. 
You never want to lose it, 
'Cause someone else with your same dream 
Will always see it through; 
And when you „are old and gray, 
you'll wisi; that you'd st rk to it! 
So you must dream to make your 
Dreams come true — make your dreams come true! 

So dream, fantaj^tie dreams, 
' Cause ^dre^aming always ^eems 
To become reality ! 
So dream! 



Lilly, Willy and the Mail-Order Witch by Othello Bach 
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Sex- 



OBJECTIVES Students will examine stereotyped expectations 

that^American society traditionally places on wditieh 
and men. 

Students will become aware of their own sex role 
expectations of themselves as well as other people's. 

Students^wii i examine sources of stereotyped 
iSages of females and males, such as television 
programs and advertisements, 

Students wi 1 1 identify _ the_ benefits to be gained 
by males and females by eiimihating stereotypes, 

SENERAtiZATiON Sex role stereotyping means to expect someone 

to act a certain way because of his or her sex. 



PROCEDURE 



Eye _ opener : "Who Is on the j 6b? " 
Distribute worksheet. Ask each student to 
quickly sketch their image of a person for 
each of the A occupations, 

Discuss how many students pictured each of the 
jobs as a v\?bman ' s or a man's. 

Brainstorming: The class will brainstorm for 
adjectives to describe first the_ideal woman 
and then second the ideal nta^^ . Then ask the 
students to compare the desc " j.ptions , _ Ask the 
class to_ examine_their_ own stereotypical ex- 
pectations of themselves , Also, consider our 
society ' s stereotyping. 

Examine sex role stereotyping in advertisements. 
Divide class into pairs ^ Ask each group to 
collect 5 ads £rom__raaga2ines which portray 
women-^afc_ wof k , Each group wi 1 1 then describe 
the images of a working woman. 

List their statements on poster board; then ask 
the students to describe the realities of women 
and work. 

Exarnpie: Ad shows- woman as a business executive, 
well dressed in a business suit. Reality shows 
few women are in this position; those that are 
usually earn less than men, 

Visuai^Aid: Hew has sex role srereotyping 
affected my life? 
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Review the staternerits _bri the visual ; include 
others the students cffer^ ^^Discuss how sex 
role stereotyping has affected their lives. 

Discuss_how__stereotyping can hinder a person 
in his/her career goals. 

Summarize with the: c las? on . the_5ehef its the 
students can gain by eliminatinq otereotypes. 

Read .quote :^ ''Stereotypes give neither young 
women, nor young men support for exploring and 
preparing for those _careers that are non- 
traditional . " (WINC) . 
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"Who Is Oh The Job?" 



Quickly sketch in^eaeh square a picture of the person perforrnihg 
the particular occupation. 



NURSE 



EtECTRieiAN 



SECRETARY 



BUSINESS EXECUTIVE 
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TO SfB^OfyPE BY SEX MBANS TO 
EXPf^CT SOMEONE TO ACT A 
CERTAIN WAY BECAUSE OF HIS OK 
HER SEX. THIS IS CALLED SEX ROLE 
STEREOTYPING. 

SOME EXAMPLES ARE: 




HOW HAS SEX ROLE STEREOTYPING 
AFFECTED MY LIFE? 



ACTIVITY jton--7-r adi tonal Occuy.atibns 

OBJECTIVES . St'Jdents^wii 1 define an occupation in terms 
of traaitional/non- traditional occupations • 

Students will become aware of non-traditional 
careers arid learn to consider the career rather 
thari stereotyped jobs, 

^ ^Students will identifj' the barriers that can 
arise in choos ing or succeeding in ndri-tradi t iona 1 
employment . 



GENERALIZATION^ A_non-traditionai occupation is one which is 
held by members of the sex not traditionally 
associated with that occupation. 



PROCEDURE - Eye opener: Show the class the cartoon on 

non-traditional jobs. 

Discussions: What does this cartodn mean? 
What is it saying to you? 

- Define non-traditional. occupations . _ An _ 

occupation__is_tradit±onai or non-traditional on 
basis of_the sex of the worker. 

Request students to give examples of traditional 
and n<)n."-t r a d i t i on a 1 careers. 

- Tradit iona 1/noh- traditional paper ; 

Def inetradi t iona i/non- trad it iona . Examples 
of occupations for each category. 

Ask student-.s to list people and their: bccupatibris 
that they knv?v/ ridri-traditibnal workers or 
that we observed on the career tours. 



- Show picture ' f '^Exploring a Non-Traditona 1 Job 
Will Help You". Discuss this. 



- Distribute lists c a) riori-traditional for 
wbmeri; b) riori-traditional for men. 



- Discuss advantages of non-traditional jobs , 

- Discuss jand list difficulties iri working in 
ridri- traditorial occufr.it ions . 

- Key _Facts_^oh^Womenls Status in the Work Force. 
Distribute and discuss. 

- Chart showing percentage of women working the 
main "Mb fields. 
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''whew I sm,'G9 mAB^srm AmN career;' i had 
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TRADiTidNAt/NON-TRAbltlONAL OCCUPATIONS 
WHAT ARE THEY? 



traditional Occupations ; 



Are ones which have been typically held 
by or associated with inembers of one sex. 
Examplies : 

Wbrrieh Men 

teacher lawyer 

secretary enginee 

nurse construction worker 

hdrtlentaker : doctor. .. 

sales clerk business manager 

housekeeper.^ ^^^^ administrator 

flight attendant auto mechanic 



N^^ n -Traditi onal Occupations ; 

Are ones^which are held by memi-'-rs of the 
sex not traditional ly associated with that 
occupation . 

Wdmeil Men 

airline_^pilot homemaker 

scientist nurse 

politician librarian 

police officer clerical worker, 

cabinet maker day-care teacher 



Identifying Non-Traditional Occupations: 

Think of people you know and identify their 
occupations , Are.any of theranon-traditiona 1 ? 
Review the^ jobs_observed on the career tours; 
can^you_name ones that were non^traditidnal ? 
In the space below^ list the actual p>eople and 
their occupations you know and ones that you 
viewed on the tours . 
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NDNTRADmoNAL JOB OPPORTUNiTlES FOR WOWEN 



HkOFtSS'dNAi. 

Knj' i jiff r i ri>» 

Mt'd 1 c i rie 
Scifr ce 
Mac'uL Ics 
tU'bldgy 

Env i ronmenc a 1 Science 

Architecture 

Landscape Design 

Forestry 

Geography 

Anthropology 

Foreign Service 

Journalism 

Psychology 

Kd'jL at ional Research/Admi nis t rat ion 
ficcdurit ihK 

Protective Services (Fire/Police) 

M.\RKETiNG 

Commission Sales 

Graph ics 

Advc rC is irig 

Freight Forwarding : 

Sh ipping (Domest ic/Ihternat idrial ) 

Transport at ion (Air 1 ines/Truck ing) 

TRCHNICA.L 

Airplane Pilot 

Air Tr.^ff.r Copiroller 

CiofTipCKor Tcchhiciah 

Comp Jter Programme r 

E 1 t'C L ron fr 5 

Kadib, i.v. 

iJ.rdi t ing 1 

Ch*-nical Technician 

Mt-jical Technician 

Surveyor 

Photographer 

Engineering Technician 

Mat hemat ica 1 

SKILLED CRAFTS/TRADES 



ArPKENTlCFSHIPS 



Telephone Repairer 

^1 ?5uipment Repai rer 

Sm^ll Appliance Repairer 

Tool i Die Maker 

Computer Repairer 

Sh i p f i 1 1 i hg 

Const rue c ion 

Plumb ing 

Elect r ica 1 

Auto Mechanics 

Diesel Macljines 

Mjsonry 

( ft Layer 



Oryvaii Finisher 

Lather 

Carpenter 

Electrician 

Metal Fabricator 

Mi 1 Iwr igbt 

Plunibe r/Pipef i t ter 

Br ick layer 

Cement Mason 

Glazier 

P 1 as terer 

Iron Worker 

Painter 

Heavy Equipment Operator 
Tilesetter 

Ai r-Cohd i t idh ihg Mechanic 

Heatcu t ter 

Printer 

Boiler Maker 

Carpet Layer 

Welder 

T^'AISING PROGRAMS 

Auto Mechanic 

Diesel Mechanic 

T*V. and Radio : Repa i rer 

Auto Body Repairer 

Electronics 

Mach ihist 

Replacement Parts Management 
Welding 

Drafting technic: jn 
Surveying 

Mechanical Engineering Tcchni 
Forestry Technician 
Chetnica I Techri ician 

OTHER JOBS 

Sales : Co^ission 

Auto 

Insurance 

Furriitiire 

Appl iance_ 
Laboratory Technician 
Dental Lab Technician 
Driving 

Local 

Long-Hau 1 

City Bus 

Ta*- i 

Ambulance 
Commerc ial Dr iver 
Fomitore Mover 
Heavy Equ i pment 



Creenskeepef 
Fire Fighter 
Fire Watcher 
Tree Planter 
Park Aide ; 
Meter Reader 

M i ^y/T*-* i?P^>«^»Ot' 1 nst d 1 1 e 
Sewagej Treateent Operator 
Water Treatment Ope rat or 
Chemical Plant Operator 
Gas Station Attchdaht 
tire Changer 
Parts Runner 

Shipping and Receiving Cle 
Mail Deliverer 
Office Equipment Repairer 
ApF j lance Repairer 
Laborer, Road 
Laborer, Construct ion 
Proc'.iCt ion/Mi 1 1 Worker 
Flag Person 
Security Guard 
Warehouse Worker 
Lumber Yard Attendant 
Roofer 

Cabinet Maker 
Upholsterer 
Store Detec t ive 
Cos tod ian 
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APPRENTieESHIP/TivAINING PROGRAMS 

Cosmetology 
Flight Attendant 



CbERieAL OCCUPATIONS 

Bookkeeper 
Mail Clerk 
Secre tary 

ScenographeL 

Te le phone Operator 
Typist 



PROFESSIONAL 
Dietician 

Elementary School Teacher 
Kindergarten Teacher 
Librarian 
Registered Nurse 
Therapist 



SALES 

Cashier 
Sales Clerk 



i>LRVICES C :CUPATIONS 

Child Care Worker 
Dental Assistant 
Narse Aide 
Servant and Cleaner 
Welfare Service Aide 
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•-D\//KTAGES OF NON-TRADITIONAL JOBS 

Non-traditionai jobs offer a variety of advantages. Some of the 
major rewards include the following: 



Salary ; 



A dvancement . 
Opportanities : 



Nbri--traditional jobs often afford the opportunity 
for bp'-:ter pay for women. There is a better 
chcncc of getting a better-paying job with more 
jo; . _chddse f rbm^ Jobs traditionally held 
hy K do pay better wages. Men working in jobs 
which are non-traditional for them often earn 
more than women who work in those fields. 

^^on- traditional jdbs^ especially those in the 
r-^prenticeable trades, usually have more steps 
£or advancement . For example, in construction 
work> a worker car* move from apprentice to 
journeyworker , to superviror, to superintendent, 
etc . 



Benefits : 



Satisfaction , 
Confidence , 
Pride : 



SJucati 



Training ; 



Work Hours : 



Ir non- traditional jobs which ='re unicniz-jd, 
the wages are usually higher ; var-'.ous fri -ge 
benefits and job protections may e included. 

The greater the range of experience a job offers 
the more options it.iriakii^ available, the greater 
the chances for self-satisfaction. 

Most non-traditional jobs require special i zed 
skills, which are usually compensated according 
to the amount of traininc or education - 

Many non-traditional _ jobs in the skilled trades 
have potential overtime ;:>iy. Also, these jobs 
often provide a greater variety of schedules 
or shifts to choose from. 



WiNC, 
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BARRIERS TO NON-TRADITIONAL CAREERS 



Barriers td; entering a lion-trr^ itional field and succeeding 
the occupation. 

Two kinds of barriers: in::ernal and external 



Int erna 1 

Sex stereotyping 

Lack of self confidence 

Age . 

F eminity 

E xternal 

Finances 
Child care 
Transportation: 

Vocational /academic. preparation 
Harassment^ isolation, discrimination 
Hard.work^ long hour's 

Supervisor and/or co-workers lack trr ir^ng 
in helping v'ork group adjust 

Coritributors Success 



Family and friends support 

Strong self- i.. ege 

Inner strength 

Sense of humor 

Patience 
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KEY FACTS ON WOMEN "S STATUS IN THE WORK FORCE 



More women in the United States are jobholders or jobseekers 
than: ever before in history. By 1990 it is expected that 
nearly 60% will be in the work force. 

2. Women are rapiiiy increasing their ^'-'-•^atibn of the total 
work force. the year 2000 it i. " ed that the 
proportion - -leri and women in the • : force will be equal. 

3. The average ength of time that women work for pay is. in- 
creasing inety percent of women will work during their 
adult years. The average woman had a paid worklife of 25 
years . 

4. Worr.en tend to be concentrated ih_ a _ few occupational categories 
that are traditional for women — most of which are low paying. 
(35% and in clerical and 21% are in service) . 

5. Women are likely to earn less than men^ even when they are 
employed in the same_occupations . As of 1977 the fully em- 
ployed women earned 58.9 percent of men similarly employed. 
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C hoices and Challenges . 1979. 
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PROPORTION or Vv JMEN WORKING IN MAJOR OCCUPATIONAL GROUPS 



WHERE WOMEN ARE EMPLOYED clericii 
Share of all women working workers 




workers 



D S: NEWS S WORLD REPORT, Jmn 15, 1979 
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AGTiVITY 



C areer -Sense 



Students wiii become aware of how their interests 
relate to occupaional choices. 

Students will correlate how their values relate 
to their chareer choices. 

Students wii l e- amine the influencing factors 
in their choices of careers. 



Students will define the concepts of a job, a 
career and occupation . 



GENERALIZATIONS A career means a vocation including 

avocation^ hobbies and interests . 

A job is defined as various tasks done at different 
times^ usually for pay. Ca: be short-term. 

An occupation is a vocation, a category of work, 

usually a job that one has trained for and will 

be lonq-term. It may have several jobs related 
to it. 



PROCEDURE - Eye opener: What is Work? 

BrainstoriT.in:^*: Ask the students to complete 

the statement "Work is_ . List the words 

the poster board. 

" Define jobs, careers and vocations. 

- Play the shipwreck game worksheet . 
Give one to each student to complete. 

- Occupations for.personaiity types worksheet. 
Name several jobs for each of 6 categories. 
Select first, second, and third choices of 
islands (personality types) and 2 individual 
choices of occupations for each island. 

- Six personality types worksheet. 

Disciiss the characteristics of each of the 6 
personality types . Discuss the student ' s 
choices that they feel describe themselves . _ 
As a class match the job with the personality. 

- Vocational Experience "^'nventory « 

Each student will comt^^ote the assessment of 
his/her working experience and knowledge. 
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Biscuss how these experiences have shaped 
their percept ions . of _ the working world. Can 
also address sex-roie . stereotyping (women-- 
babysit? men — yardworkj . 

Life styles works loet. 

Disperse to each ; sturont to complete i 
Discuss:. Your lifr ,tyie will be determined 
largely by the job that_earns your living. 
To be happy, _ must be happy and sat isf ied ^with 
your job. Need to find a career that has the 
qualities that make you happy. 

Individual lifeline worksheet. 
Request each S':udert to develop one, 

5 major influences in making career plans 
paper. 

Discuss: What influences your choice of a 
career? List the factors on poster board. 

Summarize . 
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WHAT TYPES OF PEOPLE DO I MOST ENJOY B,:;iNC; 



Wri'li;' 



THE ISLAND GAML 



....■^*^^^:_c-'^^^^ciso takes some imagination. vqu arc ah- 
stranded_on . dosort is'and. You have your choic^ as ' 
diffornn^" ^^'.^V^o^J'ii' t)e itranded. Each island has' 
^il r D,^"'' of people on it. There are 5 islands - 
^c h rtf fir-''/^^^ description of the peoole on 

■To<^lr^H, ^^^^^ ^" -^-^^^ provided the typo 

of person with which you would prefer to be strand.>c' 



MJ t to 

io the 



_PeoplG here prefer 
to work with objects^ 
things , machines , _ tools , 
have mechanicai ability, 
prefer plants, animals 
and being outdoors, work- 
_ing with their hands. 



People here are intorestod 
in science, logic, thoy i^^,. 
to analyze, evaluate and 
solve problems; they like 
learning and understanding 
the causes of events . 




People 
imagination 
intuitions ; 
free to set 



here are 
and ere h 
like 
their own 



t.r.tici they like change, 
;v: using their; feelings 
^ .<ing in jobs, where they are 
hedules and work creatively. 




People.here like to work with, 
figures, data, numbers; have 

math ability; like to do things 

in detr il ; foi low instructions; 
^ have clerical ability 




EKLC 
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Choose the island on which you would prefer to hn .strcnti- 
l\rito the name of that isianti her(^, (th(> letter ' ' 



in t he f • i r^- 1 . 



. imagine that the island you are now. stranded on is hit by 
f /^"^''^^^"e and you are the only survivor. A small boat has 

gashed ashore by the hurricane; You can move to anothr-r 
island. Pick the next island which you would prefer by the 
type of people on the island. Write it here. 



_ Imagine that the second island you chose to move to has 

been destroyed by a volcano. _ Pick your next choice for the" 
type of people you would prefer to be with. Name that island 
no ro : 



. The three islanus^ou have chosen reaiiy describe the 

Kii of poeplG you prefer being with and the kind of person 
vou are: - 



R Realistic people 

I Investigative people 

A Artistic people 

S Social pec pie 

E Enterprizing people 

C Clerical people 



ipted from John HcUar ') 
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oeeuPATiONS for each personality type 



R (Re 



i (investigative) A (Artistic) 



S (Social) 



E (Enterprising) G (eonventiona 1 ) 



INDIVIDUAL CHOICES 



Island Number One 



Occupation Choices : 



Island Number Two : 

Occupation Choices : 



island Number Three 



Occupation Choices : 



EKLC 
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SIX PERSONALITY 'tPES 



According to_ .r... theory there are. six ba.ic personality types. 
The SIX are listed below with brief descriptions. 

K Realistic Like to work. with objects, machines, tools, 

plants or animals. Like to be outdoors. 
Skilled trades^ labor technical and some 
helping jobs . 

I Investigative Like to observe, learn , investigate , analyze, 

evaluate, or solve problems. Scir-ntific and 
some technical jobs . 



h Artist ic 



S Soci:. 



Have artistic, . creative abilities. Like to wor;:; 
in unstructured situations. Enjoy using their 
imaginations. Entertaining, writing, creative 
arts and musical jobs. 

Like to work with people. Would enjoy helping, 
informing,^ training, _and enligh . -^^ning others. 
Skilled with words and public -p;:aking. Teaching, 
welfare jobs, nursing and cbuns:^ ing. 



E Enterprising: 



C Conventional 



Like to be involved with peoj 
fluericihg^ persuading, and ieaa.L; 
being "boss" and running things 
gerial jobs, real estate agent. 



Would en ')v in- 
thers. Like 
. ^ ■? _; - Tiana- 



Like to work with data arid numbers. Have clerical 
ability and like to follow directions carefully. 
Frijoy detailed, repetitive work. Office and 
Clerical jobs , 

1. Which of the personality types above best describe you? 

2. Which would be the secorid best description of you? 

3. Which would be the third best description of you? 



Match the job types listed below with the most appropriate 
personality type. 



electrbhi>j assembler 
interior decorator 
secretary 
store manager 
carpenter 
forest ranger 
auto mechanic 
architect 
bank teller 
chemical engineer 
school counselor 
medical assistant 



machinist 

phone linepersori 

-_ police officer 

welder 

marine biologist 

brick layer 

photographer 

school principal 

registered nurse 

coinputer operator 

band musician 

airline attendant 
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VOCATIONAL EXPRIENCE INVENTeRY 



ERIC 



This is an assessment of your work experience to see how 
these vocationai experiences have shaped your perceptions of 
the working world, 

List occupations your father and/or mother have had: 



Name occupations of adult in your family and/or neighborhood 
that you admire: 



Youi^ work e xper-ience ; 

First Job: your age - ; the job - 



List your work experience; 



List you job responsibilities: 
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LIFE STYLES 



Circle the five life styles that are most important to yo 



Vfork in a large conpnay 
with a siBcure job 

Create a great work of 
art; such as a painting 
or a symphony 

Have a job v*iere I have 
lots of pcwer 

Have a job that doesn't 
interfere with ramily 
life 

Work where I travel alot 
and hardly evor be home 

Vfork in_;^_high risk job 
where demands are great 
out so are the rewards 

Be a leading expert in 
somoLhing 



Live in an isolated 
area far awar from 
crowds 

Wbrk 'vith variety, 
■^ly changing 

' a . -:er in charge* 
of other oeople 



Spend most of my time 
with my firaily 

Wbrk in job with lots 
of freedom where I 
can come and go 

Make a lot of money 



Have a quiet job 
with little 
pressure or mo 

Wor!- v*jere 1 can 
create new v-iings 

Wbrk v^eire I can 
teach or train others 

V^rk in a stable job 
where the future is 
predictable 

Not have a job^ stay 
heme with my family 

Make an iirpbrtant 
contribution to 
society 

Wcrk by myself and be 
responcibile to no one 



Work outdoors 



Work vrfiere I can help 
other people every day 

Have a job v*lere new 
ideas are irrportant 

Have a job without 
responsibility or 
stress 

Have a job vrfiere I can 
help rrake a better world 

Be fanou:^ and known by 
mii lions 



Work closely with other 
people vjhcm I can became 
close frie. with 

Work in a job where . I 
can retire at age 45 



Work for a boss who is 
friendly and thoughtful 



Vfork in a situation where 
I can work closely with 
my family 
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iENDiVlbUAL LIFELINE 



Iri_the^frarae below draw yduir _ 1 if e 1 ihe . Begin with your birth 
and continue through your life up tc this point in tine. 
Highlight key events that have happened in your life, indi- 
cating what they are and at what age. Consider memorable 
events:^ meaningful experiences and important decisions that 
have shaped your lifeline. 
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FIVE MAJOR INFLUENCES IN MAKINd CAREER PLANS 



1. 



EXPERIENCES 
at home, school, 
arid work 




INTERESTS 
Your hobbies, 
leisure activities 





ROLE MODELS 
persons yoo 
want to irtiitate 
3: 



FRIENDS & REtATiVES 
their ideas and opinions 

4. 



KNOWLEDGE OF 
CAREER OPTIONS 



Source: Influencing facto^aaap ted from a tludy:Second^ Students^ Vie^s Occup^.^ Sex Siereotypin. 

University. Bloomington 1977 *JT"^' 



Indiana 
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Five major factors are invlblved. 



1. Experiences ~- The. courses you take in schcdlj, work 
part-time, summer^ jobs, and full-time jdbs^ and your 
home life experiences. 

2. interesis —-Personal interests, hobbies and leisure- 
time activities. 

3. Role Models Persons you admire and would like to be 
like, persona you know or just know about. 

4- Friends and Re latives Ideas , .acceptance , rejection^ 
support, and concern for ybu_by others. Important to be 
sure your choices are what you want. 

5- Knowledge of Care er options ---- Awareness of job opportuni tie 
skills required, working conditions and responsiblities , 
earnings and advancement opportunities. 
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ACTIVITY C areer and Job Resources 

OBJECTIVES. Studerits will identify 5afeer information resources 
in their community* 

^_ Students will develop a reference ] ist of 
career and job resource centers in their community; 

Students will be^oriented to the use of the 
Career Resource Center at Kishwaukee College. 



GENERALIZATIONS' The career_decision making process is ah 

on-going, lifetime task irivvolving vocations;\ choices, 
training and retraining, schooling and job changes. 

_ There. are several career and job resource centers 
available in the community to assist with schooling, 
training and retraining and job placement. 

PROCEDURE - Eye openeri^__Th6ught questions. Ask students 

to.answer these questions: Where _can I go for 
career guidance? Where can I find help in 
getting a job? 

- Field trip to Kishwaukee Community College 
to the Guidance Center. The_counseldr will 
introduce and explain the GIS (Guidance In- 
formation System) to the students. How to 
operate the system to gather pertinent infor- 
mation will be demonstrated. _^ Then the counselor 
will explain how_^to dissimulate and utilize 

the given information . 

- Field trip to the community library to learn 
of the career preparation resources that are 
available . 

- Tour, to^ the KDK and JTPA offices. ,One of the 
counselors will explain td_ the students the 
meaning of KDK and_ JTPA:> the services these 
offices offer and how they can be of assistance 
to these student. 

- Speakers _ft counselor from Illinois Job Service 
wii?. speak to the class, and address the em- 
ployment situation of the community, explain 
their services and how they can benefit the 
students . 
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AM I LIMITING MY CAREER (3PTi0NS? 



What would you guess to be. the _tdp five careers choices among 
^??^^.school girls and the. tbp; five, choices _ among high 
school boys? write them in the numbered spaces below. 

TOP CAREER CHQieES OF BOYS TOP CAREER CHOICES OF GIRLS 



2. 2. 



4. 



Your instructor will read you the results of a nationwide 
survey asking for the top career choices of high school girls 
and boys - 
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AUDIO VISUAL REFERENCE LIST 

Choices/ Challenges and Changes 
Nothing But Options 
Unlocking Yo ur Potential 
Working Equal 

The Math-Science Connection: Educati ng 
Women Eor^Today 

Breakout; Women in Trades 

Careers For Wom e n: Computer Science 



102 



REFERENCE LIST 



Act ivi ties to Combat Sterebt y pirig in eareef^to4ee . American 
institutes for Research. 1980. 

Apprenticeship and Other Blue Collar Job Opportunities for 
Valerie Wheat. 1978; ' 

Career Planning an d Pre-Employment Skills Program ^uide . Career 
Guidance Center. John Garth, Director; 

Choices&Challenqe s : A S tudent Gui debook About Nontraditi5hai 
Career epportuhij^ies ; Fred Carvell, et al. 1979. 



Expanding Career Horizons . JoAnn M. Steiger and Arlene Fink 
1979. 

Job Options for W omen i n the 80 's . Alexis M. Herman. 1980. 
New Steps on^^he ^ageer Ladder . Audrey Denecke. 1981; 



The Nuts and Bolts of NTQ; A Handb ook for Rec xuitement . 
Training, Suppor t Services, a nd Placemen t of Women in 
Nontraditionai O ccupations ; Jo Shuchat, Project Director. 1981. 

Occupati on al Handbook. U.S. Depart, of Labor, Bureau of 
Labor Statistics. 1986. 



Qccupatibnal Outl o ok Quarter ly. Sprin g 1986 . U.S. Depart, 
of Labor, Bureau of Labor Statistics. 1986. 



Placement of Ju nior and Senior High School Students in^ 
Nontraditional-Ca r eer Exploration Experie nces in the Commun ity. 
Jefferson County Public Schools. 1978 ; 

Time for a Change; A Woman's 
Occupations . Constance Drake Cauley. 1981 



Traditional VS N on-Traditional; Expanding Career ChoiGes. 
High School Unit . Richard Tate. 1981; 

Trainin g for Transition . Elizabeth isieGee. 1985. 

Women in Non tradi t ional Careers (WlNe[; Curricniuin Guid e. 
Women's Bureau, U.S. Department of Labor. 1984; 

Economic information and Analysis Division, Program and 
Planning Bureau, Illinois Depart, of Employment Security. 



103 




Stole Board of 
Education 



100 Ni>rth^irst Street 
Springfieid, Illinois 62777 

Thomas Lay Burroughs 

C}ialrrhah 

Ted Sanders 

State Saperintendejit of Education 



An Equal Opportunity Employer 



Junior Colleges J\\jQ jgg^ 



ERl C CI ear 1 nghouse for 



104 



